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JAN 2 S 1965
A D D E N D A
lavenport, Iowa
By and between NATIONAL TEA CO., Davenport, Iowa, an I l l in o is  Corporation, 
the party of the f i r s t  part, hereinafter referred to as the ’’Employer" or 
"Company" and LOCAL UNION No. 371, Rock Island, I l l in o is ,  a f f i l ia te d  with the 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS 
OF AMERICA, party of the second part, hereinafter referred to as the "Union."
ARTICLE I  - UNION JURISDICTION AND MEMBERSHIP
Section 1.
This Agreement shall cover those c lass ifica tions o f employees as specified 
in A rtic le  V III who are employed in the Davenport, Iowa, Warehouse o f the National
Tea Co.
Section 2.
The term "employee" as used in th is Agreement shall not include Department 
Heads, Foremen, Assistant Foremen, Supervisors in  charge o f any class of labor, 
technical employees, dispatchers, watchmen, guards and a l l  o ff ic e , c le r ic a l 
and salaried employees.
ARTICLE I I  - SUNDAYS AND HOLIDAYS
Section 1.
I t  is  agreed that a fu ll-tim e employee shall receive eight (8 ) hours' 
straight time pay fo r  each of the holidays specified below when such holidays 
are unworked, provided, the employee has been employed in excess of th irty  (30) 
days prior to the holiday and, further provided, he works his scheduled work day 
before and day a fte r the holiday. '
New Year's Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day
Hours not worked on a holiday, but which are paid fo r  shall not be consid­
ered as hours worked fo r  the purpose o f computing overtime pay.
Employees on leave-of-absence or la y o ff are not entitled  to holiday pay. 
Section 2.
A ll work performed on the above holidays shall be paid at the overtime rate 
of one and one-half ( l| )  times the employee's straight-time hourly wage rate.
The employee working on the holiday shall also be paid an additional eight (8) 
hours' holiday pay, provided the requirements specified in Section 1 of th is 
A rtic le  I I  are fu l f i l le d .
A ll work performed in excess of th ir ty  two (32) hours during a holiday 
week shall be paid at time and one-half ( l| )  the employee's straight-time hourly 
wage rate.
A ll work performed on Sunday shall be paid at the overtime rate o f one 
and one-half ( l| )  times the employee's straight-time hourly wage rate.
Work by night sh ift employees which begins or ends on a Sunday or holiday 
shall not be considered as Sunday or holiday work and such work shall be per­
formed at straight-time.
ARTICLE I I  -  ( C o n t in u e d )
Section 3»
A ll work performed by warehouse and garage employees and City drivers 
in excess o f eight (8 ) hours shall be paid at time and one-half (1^) the 
employee's straight-time hourly wage rate. C ity drivers are understood to 
be those making de liveries  within a 2$ mile radius of the Warehouse.
Section It.
Overtime payments as required by th is Agreement shall not be duplicated 
or pyramided; hours worked on a Sunday or holiday fo r  which overtime is  paid 
shall not be counted as hours worked fo r  the purpose o f computing weekly over­
time.
ARTICLE I I I  - SENIORITY
Section 1.
Seniority fo r  the purpose of determining la yo ffs  and re ca ll from la yo ffs  
shall be defined as the length of service in the department since la s t date o f 
h iring. The three departments, namely, Warehouse, Transportation and Garage, 
shall be considered as separate departments. Seniority shall p reva il when men 
are la id  o f f  or recalled from la yo ff; sen iority and a b il ity  being equal, senior­
i t y  shall apply. Any exception to s t r ic t  sen iority in the event o f la y o ff or 
reca ll from la yo ff due to a b ility  of an employee and the operational require­
ments of the Employer, shall be discussed and agreed upon by the Qnployer and 
the Union.
Section 2.
Before new employees are hired, present employees shall have preference to 
f i l l  job openings, provided they have the a b il ity  to perform the job required.
Section 3.
An employee may be transferred from one department to another fo r  a period 
not to exceed one hundred twenty (120) consecutive calendar days without losing 
the seniority in the department from which transferred. A fter one hundred 
twenty (120) consecutive calendar days sen iority, including the f i r s t  one hundred 
twenty (120) days, accumulates in  the department to which transferred.
Should a la yo ff occur in the department to which transferred and/or in the 
department from which transferred within the one hundred twenty (120) days fo llow  
ing date of transfer, the employee transferred can exercise h is r igh t to be trans 
ferred back to his former department in order to avoid la y o ff. A fter one hundred 
twenty (120) days follow ing date of transfer, the employee has no righ t to trans­
fe r  back to h is former department and his sen iority fo r  the purpose of la yo ff 
and reca ll from la yo ff shall date from date of transfer to h is new department.
Section It.
In the allocation  o f overtime, sen iority shall be applied separately to 
sh ifts and to job c lass ifica tions . The Eknployer shall make every reasonable 
e ffo r t  to distribute overtime on the respective sh ifts  in the Warehouse on the 
basis of operational requirements, sen iority and job c lass ifica tion , provided 
work guarantees fo r employees are f i r s t  fu l f i l le d .
Seniority shall be terminated under any of the follow ing conditions.
(a ) Absence fo r  any cause without notify ing the Company at least 
four (U) hours before regular starting time of the truck driver.
Other employees: absence fo r  any cause without notifying the 
Company at least one ( l )  hour before regular starting time.
(b ) F ic titiou s or fa lse  reason fo r  obtaining leave-of-absence.
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ARTICLE I I I  - (Continued)
(c ) Failure to report back to work on termination date o f leave-o f- 
absence.
(d) Refusal to accept job transfer offered during reduction o f force.
(e ) Refusal to accept job transfer offered when recalled from lay­
o ff ,  when job from which la id  o f f  is  not availab le.
( f )  Layoff of th irty  (30) days, provided employee has had less than 
one ( l )  year of continuous service with the Employer.
(g ) Layoff of s ixty (60) days, provided employee has had over one (1) 
year but less than f iv e  (5 ) years of continuous service with
the Employer.
(h ) Layoff o f six (6) months, provided employee has had over f iv e  
(5 ) years o f continuous service with the Employer.
( i )  Failure o f an employee to return to work from la y o ff f iv e  (£) 
days a fte r  receiving reca ll notice; re ca ll notice may be 
issued by the Employer by telephone, telegram or le t te r .
( j )  Discharge for cause.
(k) Voluntary quitting o f employment.
ARTICLE IV - PAY DAT
I t  is  agreed that employees shall be paid once a week on a regular pay 
day with said pay day to be set by the Employer. This provision does not prevent 
the Employer from setting a pay day not la te r  than Wednesday of a week fo r  pay­
ment of wages earned the previous week.
ARTICLE V - DELIVERIES
I t  is  agreed that ground flo o r  and dock deliveries  are the accepted rule, 
except that basement or other d e liveries  may be requested by the Employer.
ARTICLE VI - GENERAL
Section 1,
The Employer shall not discharge any employee without just cause and shall 
give at least one (1 ) warning notice of any complaint against such employee to 
the Union, in writing, except that no warning notice need be given to the Union 
or any employees i f  the cause o f discharge is  either dishonesty, th e ft, drunk­
enness, drinking of intoxicating liquors while on duty, recklessness resu lt­
ing in serious accident while on the job, permitting other than an authorized 
person to ride on Company equipment, or insubordination to a Supervisor.
Section 2.
Report of any intended absence and reason fo r  such absence must be given 
by the employee to the Employer at least four (U) hours before the employee’ s 
regular starting time. Failure to observe th is regulation w il l  resu lt in the 
issuance of a warning notice, with any subsequent fa ilu re  to report intended 
absence to result in  discharge or other appropriate d iscip linary action at the 
option o f the Employer.
ARTICLE VII
When the Employer deems i t  necessary to bond an employee, the expense of 
bonding shall be paid by the Employer.
-  3 -
ARTICLE V I I I  -  WAGES, HOURS AND OVERTIME
Section 1.
The follow ing wage schedules shall be e ffe c t iv e  fo r  the job c lass ifica tions 
and on the dates specified:
A.
B.
C.
E ffective
ft
tl
Effective
ti
«
E ffective
it
it
Truck Drivers
April 5, 196h $2.75
A pril I4, 1965 2.90
April 3, i 960 3.00
Warehouseman
A pril 5, 196U $2.65
April I4, 1965 2.80
April 3, 1966 2.90
Garage Mechanic Mechanics Helper
April 5, 196U $2.95 $2.65
April U, 1965 3.10 2.80
April 3, 1966 3.20 2.90
D, The employees in the above referred to job c lass ifica tions shall be 
paid overtime at one and one-half times ( 1^) the ir straight-time 
hourly wage rate fo r  a l l  hours worked in excess o f fo rty  (1*0 ) hours 
per week. Full-time employees shall be guaranteed fo r ty  (I4O) hours' 
work in  the regular work week; fu ll-tim e employees shall be guaranteed 
th irty  two ( 32) hours' work in a week in  which a holiday occurs or is  
observed.
Full-time warehousemen shall work a scheduled day o f eight (8) hours 
on a regular work day, i f  available fo r  work as scheduled.
An employee shall be guaranteed four (U) hours of work or pay on 
reporting to work as requested by the Employer and i f  available fo r  
four (h) hours o f work.
E. Any guarantees specified in  th is Agreement are contingent upon the 
employee being available fo r  assigned work and reporting fo r  work as 
scheduled. The Employer shall not be required to allow an employee 
to make up any working time lo s t due to tardiness or absence of the 
employee.
Section 2.
Inexperienced employees may be employed at ten cents (10£) per hour 
below the rates specified in  the above wage schedules fo r  the f i r s t  s ixty 
(60) working days of employment.
ARTICLE IX - VACATIONS
Section 1.
Length o f service with the Company since la s t date o f h iring as either a 
warehouse employee or truck driver, shall be counted in determining the amount 
of any earned vacation.
Section 2.
A ll fu ll-tim e employees with one (1 ) year or more but less than three (3) 
years of continuous employment shall have one ( l )  week's vacation with pay each 
year.
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ARTICLE IX  -  ( C o n t in u e d )
A ll employees with three (3 ) years or more of continuous employment shall 
have two ( 2) weeks o f vacation with pay each year.
A ll employees with ten (10) years or more of continuous employment shall 
have three ( 3 ) weeks' vacation with pay each year.
Continuous employment as used in th is A rtic le  means twelve (12) months of 
service during each year o f employment and the number o f months the employee 
has worked fo r  the Company from the la s t date o f h iring. A year of service fo r  
the purpose of determining the e l i g ib i l i t y  o f a new employee fo r  h is f i r s t  vaca­
tion shall be twelve ( 12) consecutive months o f service in  the f i r s t  year of 
employment during which the new employee shall have worked not less than 
eighteen hundred (1800) hours at straight-time. A year o f service fo r  the pur­
pose of determining e l i g ib i l i t y  of any other employee shall be twelve ( 12 ) con­
secutive months of service in  each year o f employment, during which time the 
employee shall have worked not less than sixteen hundred (1600) hours at straight 
time.
I t  is  understood that an employee must be on the payroll at the end of each 
twelve ( 12 ) month period o f employment in  order to receive a paid vacation, even 
though he has worked the number o f straight-time hours required in the year as 
specified above.
A. week, q il vacatinn-_f or Warehouse and {forage-em ployees-is-^efined-aeforty
X -  (l ^ - h-ours1 pay at the empl oyeeLs straight-time -hourly  rate "being-rece ived a s 
of-the end of—the respective employee 's^-employment-year.
A week’s o
T S i r n i n g p .  //#E~ c  c .3  Y  f/ i-n ujout, y&M fL.
An employee who has not taken h is vacation shall not be en titled  to such 
vacation or money in lieu  thereof, in the event he is  discharged fo r  proven 
dishonesty.
ARTICLE X - WELFARE PROGRAM
Regular employees shall be covered under the National Tea Co. Employees' 
Mutual Aid Program, Plan B. The cost o f the benefits, both employee and 
dependent as contained in the booklet dated September 1, 1961, shall be 
completely borne by the Company and employee participation  shall be on a 
non-contributory basis.
ARTICLE XI
The Union agrees in the event the Employer becomes involved in  a controversy 
with any other union that the Union (Local Union No. 371) shall do a l l  in  i t s  
power to help e ffe c t  a fa ir  settlement.
ARTICLE X II - WAIVER
The Union agrees that th is Agreement is  intended to cover a l l  matters a ffe c t ­
ing wages, hours and other terms and a l l  conditions o f employment and sim ilar or 
related subjects, and that during the term of th is  Agreement, neither the Employer 
nor the Union w i l l  be required to negotiate on any further matters a ffecting 
these or any other subjects not sp ec ifica lly  set forth  in th is Agreement, except 
by mutual agreement o f the parties hereto.
Section 3
Section U
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ARTICLE X I I I  -  TERM OF AGREEMENT
This Agreement shall be in  e ffe c t  from April 5, 196U, and continue in 
fu l l  force and e ffe c t  to and including April 1, 1967, and from year to year 
thereafter unless notice, in  w riting, is  given by either party to the other 
at least sixty (60) days prior to A pril 1, 1967, or sixty (60) days p rior 
to April 1st of any subsequent year thereafter o f i t s  desire to  either 
terminate or modify the provisions o f th is Agreement.
FOR THE ONION: FOR THE COMPANT:
ce President-Labor Relations
By
By
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BLS 2451c ,- 1st Budget Bureau No. 44-R003.il 
Approval expires'March 31, 1967• *
-A*/ 2 5 1965 U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n  25, D.C.
January 12, 1965
Mr. Tony G. Sutton
International Brotherhood of Teamsters #371 
2116 Fifth Avenue 
Rock Island, I llin o is
Dear Mr. Sutton:
To assist us in our continuing studies of collective bargaining practices 
and in maintenance of a file of agreements for government and public use, would 
you please send us a copy of your current agreem ent(s), indicated below, together 
with any related supplements or wage schedules.
Copy of current union agreement covering the National Tea Company.
For statistical purposes, we need the information requested below. You 
may return this form  and your agreement in the enclosed envelope which requires 
no postage. If no agreement is in effect, please note and return the form .
The file is available for your use except for m aterial submitted with a 
restriction on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below.
V ery  truly yours,
Commissioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form .
1. NUM BER OF EM PLO YEES N O R M A LLY  COVERED BY AGREEM ENT ^ ______
2. Name of employer party to agreement ■'■ational Tea Company__________________
3. Address of establishment covered by agreement (if more them one, simply in­
dicate city, State, or region) 2525 Rockingham Road -  Davenport. Ioua_____________
4. If more than one employer is party to agreement, indicate number
5. Product, service, or type of business bo lesa le  Groceries
Notify me when new BLS collective bargaining agreement studies are issued £
(Your name) (Position )
(Street) (City and State)
